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Factors that Affect Career Development in Adulthood and the Best Support 
－ Adulthood Identity Crisis, Job and the Family －
Takuma  TSUKAHARA
Department of Human Sciences and Arts, Jissen Women’s University
   Factors that affect career development in adulthood and systems for supporting it were 
investigated. First, the dual characteristics and processes of acquiring an adult identity were 
examined.  Then, the psychological and social effects of identity crises in adulthood, as well as 
the effects of leaving a job and divorce, which cause identity crises, were discussed.  The 
results indicated that re-organization of identity, improvements in business systems, Career 
Development Programs(CDP) and Employee Assistance Programs（EAP) are necessary to 
support career development in adulthood.  Moreover, it is suggested that integration of EAP, a 
form of psycho-educational support, and CDP, career educational support, are important.
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Figure2  離職率の推移 























































































































































Figure 2  離職率の推移













































































Figure 3  離婚率の推移






















の約 157,000 件（離婚率 1.29）におよぶ離婚数は、平
成 14年には約 289,000 件（離婚率 2.01）に達し、そ







































































































　まず、職場での訓練様式としては、OJT（on the job 
training）がある。これは、日常の業務につきながら
行われる教育訓練のことである。OJT により職場での


































































る（cf. 山口・金井 , 2007）。これは、個人のキャリア
発達は画一的なものではなく、その業種や地位等の条
件によって多様な発達課題があること、また家庭など
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